INDEX TO VOLUME 15 


SUBJECT INDEX 


Compensation 
Federal pay inside and outside the Beltway 
(Fa 95): 33-53. 


Discipline and Grievances 

The use of employee-based grievance sys- 
tems (SU 95): 73-80. 

Grievance arbitration in the public sector: 
A conceptual framework and empiri- 
cal analysis of public and private sec- 
tor arbitration cases (FA 95): 18-32. 


Employee Benefits 

Domestic partnership benefits: Dispelling 
the myths (WI 95): 41-59. 

The Age Discrimination in Employment 
Act and its exemptions on mandatory 
retirement for firefighters (SP 95): 34- 
45. 


Equal Employment Opportunity 

The experience of African American 
women in the academic workplace: 
Doubly disadvantaged or meeting the 
challenge of greater opportunity (WI 
95): 24-40. 

Sexual harassment policy implementation 
issues: Learning from a public higher 
education case study (WI 95): 84-97. 

Human resource management's role in 
the future aging of the workforce (SP 
95): 5-17. 

The political landscape of aging policy 
(SP 95): 18-33. 

The Age Discrimination in Employment 
Act and its exemptions on mandatory 
retirement for firefighters (SP 95): 34-45. 


Aging and work performance (SP 95): 46- 
61. 

Age-related employment issues in Florida 
municipal governments (SP 95): 62-83. 


Job Stress 

The experience of African American 
women in the academic workplace: 
Doubly disadvantaged or meeting the 
challenge of greater opportunity? (WI 
95): 24-40. 

The job stress-social support buffering 
hypothesis: Employees’ gender educa- 
tion and collar color (WI 95): 60-83. 


Labor Relations 

Bargaining, financial, and political bases 
of federal sector unions: Implications 
for reinventing government (W195): 5- 
23. 

Grievance arbitration in the public sector: 
A conceptual framework and empiri- 
cal analysis of public and private sec- 
tor arbitration cases (FA 95): 18-32. 


Performance Evaluation 

Developmental performance appraisal in 
municipal government: Anantidote for 
a deadly disease? (SU 95): 17-43. 


Personnel Systems 
Police civil service in Texas (WI 95): 98- 
104. 


68 Review of PUBLIC PERSONNEL ADMINISTRATION 


INDEX TO VOLUME 15 


SUBJECT INDEX 


Compensation 
Federal pay inside and outside the Beltway 
(Fa 95): 33-53. 


Discipline and Grievances 

The use of employee-based grievance sys- 
tems (SU 95): 73-80. 

Grievance arbitration in the public sector: 
A conceptual framework and empiri- 
cal analysis of public and private sec- 
tor arbitration cases (FA 95): 18-32. 


Employee Benefits 

Domestic partnership benefits: Dispelling 
the myths (WI 95): 41-59. 

The Age Discrimination in Employment 
Act and its exemptions on mandatory 
retirement for firefighters (SP 95): 34- 
45. 


Equal Employment Opportunity 

The experience of African American 
women in the academic workplace: 
Doubly disadvantaged or meeting the 
challenge of greater opportunity (WI 
95): 24-40. 

Sexual harassment policy implementation 
issues: Learning from a public higher 
education case study (WI 95): 84-97. 

Human resource management's role in 
the future aging of the workforce (SP 
95): 5-17. 

The political landscape of aging policy 
(SP 95): 18-33. 

The Age Discrimination in Employment 
Act and its exemptions on mandatory 
retirement for firefighters (SP 95): 34-45. 


Aging and work performance (SP 95): 46- 
61. 

Age-related employment issues in Florida 
municipal governments (SP 95): 62-83. 


Job Stress 

The experience of African American 
women in the academic workplace: 
Doubly disadvantaged or meeting the 
challenge of greater opportunity? (WI 
95): 24-40. 

The job stress-social support buffering 
hypothesis: Employees’ gender educa- 
tion and collar color (WI 95): 60-83. 


Labor Relations 

Bargaining, financial, and political bases 
of federal sector unions: Implications 
for reinventing government (W195): 5- 
23. 

Grievance arbitration in the public sector: 
A conceptual framework and empiri- 
cal analysis of public and private sec- 
tor arbitration cases (FA 95): 18-32. 


Performance Evaluation 

Developmental performance appraisal in 
municipal government: Anantidote for 
a deadly disease? (SU 95): 17-43. 


Personnel Systems 
Police civil service in Texas (WI 95): 98- 
104. 


68 Review of PUBLIC PERSONNEL ADMINISTRATION 


Professionalism 

MPA and CPM programs: Competitors 
or complements in public service man- 
agement education? (FA 95): 5-17. 


Recruitment and Retention 
Aging and work performance (SP 95): 
46-61. 


AUTHOR INDEX 


Atkin, Robert S. and Marick F. Masters. 
“Bargaining, financial, and political 
bases of federal sector unions: Impli- 
cations for reinventing government.” 
WI 95: 5-23. 

Beehr, Terry A., Jennifer Dunseath and 
Daniel King. “The job stress-social sup- 
port buffering hypothesis: Employees’ 
gender, education and collar color.” 
WI 95: 60-83. 

Brewton, Denise L. and Kato B. Keeton. 
“A comparative analysis of AIDS re- 
lated attitudes between public and 
private sector employees.” SU 95: 44- 
59. 

Castillo, Rick and William DeSoto. “Po- 
lice civil service in Texas.” WI 95: 98- 
104. 

Conant, James K. and Steve Housel. “MPA 
and CPM programs: Competitors or 
complements in public service man- 
agement education.” FA 95: 5-17. 

Czaja, Sara J. “Aging and work perfor- 
mance.” SP 95: 46-61. 

DeSoto, William and Rick Castillo. “Po- 
lice civil service in Texas.” WI 95: 98- 
104. 

Dunseath, Jennifer, Daniel King, and Terry 
A. Beehr. “The job stress-social buffer- 
ing hypothesis: Employees’ gender, 


Changing demographics of the work 
force: Implications for the design of 
productive work environments (SU 
95): 60-72. 

Cross-agency comparisons of quit rates 
in the federal service: Another look 
at the evidence (FA 95): 54-64. 


education, and collar color.” WI 95: 
60-83. 

Elliott, Robert. Editor. Symposium on 
Human Resource Managementand the 
Aging of the Work Force. SP 95: 5-83. 

“Human __ resource 
management's role in the future aging 
of the work force.” SP 95: 5-17. 

Freyss, Siegrun Fox. “Municipal govern- 
ment personnel systems: A test of two 
archetypical models.” FA 95: 65-89. 

Hostetler, Dennis and Joan E. Pynes. “Do- 
mestic partnership benefits: Dispelling 
the myths.” WI 95: 41-59. 

Housel, Steve and James K. Conant. “MPA 
and CPM programs: Competitors or 
complements in public service man- 
agement education?” FA 95: 5-21. 

Keeton, Kato B. and Denise L. Brewton. 
“A comparative analysis of AIDS-re- 
lated attitudes between public and 
private sector employees.” SU 95: 44- 

Kellough, J. Edward and Will Osuna. 
“Cross-agency comparisons of quit 
rates in the Federal Service: Another 
look at the evidence.” FA 95: 54-64. 

Kemp, Donna R. “Telecommuting in the 
public sector: An overview and a sur- 
vey of the states.” SU 95: 5-16. 


WINTER 1996 69 


King, Daniel, Terry A. Beehr and Jennifer 
Dunseath. “ The job stress-social sup- 
port buffering hypothesis: Employees’ 
gender, education and collar color. WI 
95: 60-84. 

Lewis, Gregory B. “Federal pay inside 
and outside the Beltway: Why do fed- 
eral employees earn more in head- 
quarters?” FA 95: 33-53. 

Lindenberg, Karen E. and Laura Reese. 
“Sexual harassment policy implemen- 
tation issues: Learning from a public 
higher education case study.” WI 95: 
84-97. 

Maddox, Barbara Clark, Yan Zheng and 
Blue Wooldridge. “Changing demo- 
graphics of the work force: Implica- 
tions for the design of productive work 
environments—An exploratory analy- 
sis.” SU 95: 60-72. 

Masters, Marick F. and Robert S. Atkin. 
“Bargaining, financial, and political 
bases of federal sector unions: Impli- 
cations for reinventing government.” 
WI 95: 5-23. 

Mesch, Debra J. “Grievance arbitration in 
the public sector: A conceptual frame- 
work and empirical analysis of public 
and private sector arbitration cases.” 
FA 95: 22-36. 

Moody, Bradley. “The political landscape 
of aging policy: Important actors and 
trends.” SP 95: 18-33. 

Osuana, Will and J. Edward Kellough. 
“Cross-agency comparisons of quit 
rates in the Federal service: Another 
look at the evidence.” FA 95: 58-68. 

Pynes, Joan E. “The Age Discrimination 
in Employment Act and its exemp- 
tions on the mandatory retirement pro- 
visions for firefighters.” SP 95: 34-45. 

Pynes, Joan E. and Dennis Hostetler. “Do- 
mestic partnership benefits: Dispelling 


the myths.” WI 95: 41-59. 

Reese, Laura A. and Karen E. Lindenberg. 
“Sexual harassment policy implemen- 
tation issues: Learning from a public 
higher education case study.” WI 95: 
84-97. 

Reeves, T. Zane. “The use of employee- 
based grievance systems.” SU 95: 73- 
80. 

Roberts, Gary E. “Age related employ- 
ment issues in Florida municipal gov- 
ernments: Are municipalities prepar- 
ing for change?” SP 95: 62-83. 

———————. “Developmental perfor- 
mance appraisal in municipal govern- 
ment: An antidote for a deadly 
disease?” SU 95: 17-43. 

Smith, Earl and Stephanie Witt. “The ex- 
perience of African American women 
in the academic workplace: Doubly 
disadvantaged or meeting the chal- 
lenge of greater opportunity.” WI 95: 
24-40. 

Witt, Stephanie L. and Earl Smith. “The 
experience of African American 
women in the academic workplace: 
Doubly disadvantaged or meeting the 
challenge of greater opportunity.” WI 
95: 24-40. 

Wooldridge, Blue, Barbara Clark Maddox 
and Yan Zheng. “Changing demo- 
graphics of the work force: Implica- 
tions for the design of productive work 
environments—An exploratory analy- 
sis.” SU 95: 60-72. 

Zheng, Yan, Blue Wooldridge and Bar- 
bara Clark Maddox. “Changing de- 
mographics of the work force: Impli- 
cations for the design of productive 
work environments—An exploratory 
analysis.” SU 95: 60-72. 


70 Review of PUBLIC PERSONNEL ADMINISTRATION 


BOOK REVIEWS INDEX 


Hummel, Ralph. Bureaucratic Experience: 
A Critique of Life in the Modern Organi- 
zation( 4th ed.). Reviewed by John L. 
Anderson. WI 95: 105-107. 


Keller, Morton. Regulating a New Society: 
Public Policy and Social Change in 
America, 1900-1933. Reviewed by John 
L. Anderson. SU 95: 81-83. 


WINTER 1996 71 


a 


